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1. Chairman’s foreword

2015 is a crucial year in the fight against climate change. No wonder climate has returned to the top of the agenda 
with all three leaders of our major national parties pledging in advance of the General Election to support the 
Climate Change Act, the Fourth Carbon Budget, and the phase out of coal. This consensus is key to our success and is 
necessary if Ministers are to have real strength in their negotiating position at COP21, the UN climate talks in Paris.

That meeting in December will be very challenging and the UK has accepted that it will need to play a pivotal role 
to help ensure it is a success. There is a real consensus about the need for an ambitious international agreement and 
76 nations now have climate change legislation in place, including 45 with economy-wide targets to reduce their 
emissions. Together they account for over 75% of global emissions.

The Committee continues to advise the UK Parliament and Government on the most cost-effective path to achieve 
the statutory commitment to reduce UK emissions by 80% by 2050. This means continued assessment of the many 
significant innovations and cost reductions which have the potential to make that journey quicker and easier.

I am particularly pleased that the full Committee has recently met in Scotland (January 2015) and Wales (April 2015) 
– as well as holding regular meetings in London. I was also able to visit Northern Ireland to witness the signing of an 
important agreement with industry (March 2015). This makes it easier for us to understand developments around 
the UK and fulfil our role in advising the devolved Governments more effectively. As we begin a new Parliament, 
the expertise of the Committee will be crucial to ensuring how the UK, and all its nations, tackle climate change 
and adapt to the effects which are already apparent. The independent economists, scientists and other Committee 
experts provide me with great reassurance that we will continue to fulfil our role in a very effective manner.

To that end, we will be publishing this year the first joint report of the Climate Change Committee and the 
Adaptation Sub-Committee. This will serve as a timely reminder of the absolute interdependence of mitigation and 
adaptation. In addition, we are well on the way with our work on the Fifth Carbon Budget which will be published at 
the end of 2015 and the Climate Change Risk Assessment due in 2016.

In all of this we are helped enormously by the energy and commitment of our professional team under its new 
dynamic head Matthew Bell. We also owe considerable thanks to Adrian Gault who so ably led the Secretariat during 
the interim period.

Lord Deben 
Chairman, 
Committee on Climate Change 
19 June 2015
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2. Chief Executive’s message

I joined the Committee on Climate Change Secretariat as Chief Executive halfway through this past year. It was a 
huge honour to be asked to take over such a well-respected team. Many discussions over the past six months, with a 
very wide range of people and organisations, have repeatedly confirmed the high regard for the Committee, its work 
and analysis.

Over the past year, the Committee has sought to ensure it is well placed to offer the evidence-based advice on which 
its reputation rests. We have been focused on evaluating evidence to understand the most cost-effective means to 
reduce UK emissions and assessing the UK’s progress in adapting to ongoing climate change. The foundations laid 
during the course of this year will allow us to deliver two major pieces of advice in the upcoming year: our advice to 
Parliament on the carbon budget for the period 2028 to 2032; and the Climate Change Risk Assessment setting out 
the risks from future climate change.

This Annual Report and Accounts is being published very early in the life of the new Parliament. We look forward 
to working closely with all MPs to fulfil our statutory duties. At the end of June we will provide our annual Progress 
Report to Parliament. It will set out the Committee’s view about how well the country is prepared for its role in 
reducing emissions and adapting to climate change. Many people that I speak to, in all areas of our work, emphasise 
the opportunity for this Parliament to set the agenda for the 2020s.

Since joining the CCC I have met with businesses, investors, entrepreneurs and NGOs across the country; as well 
as the Governments of all the nations that form the UK. The Committee itself has held its first ever meetings in 
Edinburgh (January 2015) and Cardiff (April 2015), and I travelled to Northern Ireland with our Chairman to meet 
government officials and witness an agreement with industry to reduce emissions (March 2015). I look forward to 
taking all of those discussions forward to support our role in weighing all the evidence before publishing our advice.

I would like to thank everyone who has helped me to settle in and I look forward to continuing to discuss these 
important issues over the coming year.

Matthew Bell 
Chief Executive, 
Committee on Climate Change 
19 June 2015
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3. Strategic report

3.1 Committee role and structure
The Committee on Climate Change (the Committee) is an independent, statutory non-departmental public body 
(NDPB) established under the Climate Change Act 2008. Our purpose is to advise the UK Government, Parliament 
and the devolved administrations on cutting emissions and preparing for climate change.

In fulfilling this role we have four strategic priorities:

• Provide independent advice to government on setting and meeting carbon budgets and preparing for 
climate change

• Monitor progress in reducing emissions, achieving carbon budgets and preparing for climate change

• Conduct independent analysis into climate change science, economics and policy

• Engage with a wide range of organisations and individuals to promote understanding, and inform an evidence-
based debate on climate change and its impacts

The Committee comprises a Chairman and seven independent members. It is jointly sponsored by the Department 
of Energy and Climate Change (DECC), the Northern Ireland Executive, the Scottish Government and the Welsh 
Government.

The Adaptation Sub-Committee (ASC) was also established under the Act to support the Committee in advising 
and reporting on progress in adaptation. It comprises a Chairman, who also sits on the main Committee, and five 
independent members. It is jointly sponsored by the Department for Environment, Food and Rural Affairs (Defra), 
the Northern Ireland Executive, the Scottish Government and the Welsh Government.

More information about the structure of the Committee and the ASC can be found in Chapter 5: Remuneration 
Report. Details of the funding models can be found in our Corporate Plan (available on our website).

The Audit Committee supports the main Committee and the Chief Executive (as Accounting Officer) in their 
respective responsibilities for control and governance, risk management and associated assurance.

The Chief Executive leads the secretariat of around 30 staff who provide analytical and corporate support to 
the Committee.

http://www.legislation.gov.uk/ukpga/2008/27/contents
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3.2 Our key performance indicators for 2014-15
Indicator 1: To fulfil our statutory duties as set out under the Climate Change Act 2008, including reporting on 
progress made in meeting carbon budgets, advising on future carbon budgets, and reporting on preparedness to 
adapt to climate change.

We have achieved this by:

• Assessing progress against indicators and milestones for meeting carbon budgets including an assessment of the 
way in which the first carbon budget (2008-2012) was met and of the actions taken in that period,

• Beginning our work programme for advising on the fifth carbon budget at the end of 2015,

• Responding to ad hoc requests for advice from the national authorities,

• Assessing progress in preparing for the major risks identified by the first Climate Change Risk Assessment. 
This assessment will form part of the evidence base for the Committee’s report on implementation of the UK 
Government’s National Adaptation Programme due in summer 2015, and

• Bringing together and synthesising the available evidence for the next Climate Change Risk Assessment.

Indicator 2: To ensure that the Committee’s governance arrangements remain fit for purpose, meeting statutory and 
other requirements and enabling it to operate as a responsible and effective NDPB.

We have achieved this by:

• Implementing appropriate financial and risk management, internal controls, and corporate governance to ensure 
resources are managed efficiently and effectively,

• Ensuring corporate and human resources processes facilitate the hiring, retention and development of a skilled 
and motivated workforce,

• Operating sustainable and effective environmental policies, and

• Using our communications channels in a transparent and creative way to engage with our stakeholders and 
ensure the effective delivery of our message. We have focused on digital engagement as a priority.

More detail and our priorities for 2015-16 can be found in our Corporate Plan. Details of the principle risks and 
uncertainties faced by the Committee can be found in Chapter 7: Governance Statement.

3.3 Our performance highlights for 2014-15

Progress towards reducing emissions
The Committee on Climate Change published its sixth statutory report to Parliament on progress towards meeting 
carbon budgets in July 2014. The Committee found that whilst the first carbon budget had been met, and progress 
made on development and implementation of some policies, the strengthening of policies is needed to meet 
future budgets.

The report emphasised that under the current rate of progress future budgets will not all be met. The Committee 
demonstrated that policies in place may only reduce emissions by 21 to 23 per cent from 2013 to 2025, rather than 
the required 31 per cent reduction. To close this gap, the report recommended ways to increase uptake of energy 
efficiency improvement and investment in low-carbon technologies, supported by actions to allow people to make 
choices that minimise emissions.

The Committee stressed that achieving this will require further strengthening of policies, including improvements to 
policy design and increased ambition, extended further in time. 
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The report included assessment at the level of the economy, the non-traded and traded sectors, the key emitting 
sectors and the devolved administrations.

Managing climate risks to well-being and the economy: ASC progress report 2014
The Adaptation Sub-Committee published its annual report on England’s preparedness for climate change in 
July 2014. The report focused on the risks in England related to major infrastructure, business, public health and 
emergency planning. It also provided an update to the ASC’s previous analysis of flood risk management.

The report found that the resilience of transport networks, homes, hospitals and water supplies in England need to 
be enhanced to counter the more frequent and severe flooding and heatwaves that can be expected in future.

The ASC found that new homes are being designed for yesterday’s climate, and not with the health impacts of higher 
temperatures in mind. One-fifth of homes could already be overheating, even in a cool summer.

The ASC also found limited budgets mean that three-quarters of existing flood defence structures are not being 
adequately maintained. Regulations to avoid surface water flooding caused by new development should be 
introduced, as recommended six years ago by the Pitt Review.

The Committee welcomes confirmation of the Fourth Carbon Budget
In July 2014, the Committee on Climate Change welcomed the Government’s decision not to change the fourth 
carbon budget, following its assessment the previous year.

This was a positive decision demonstrating the Government’s commitment to tackling climate change in the 
most economically sensible way. It also provided the necessary assurances to businesses investing in low-carbon 
technologies.

The Committee will now use this confirmation from the Government to carry out the analysis necessary to set the 
fifth carbon budget, which will be published at the end of 2015.

Energy prices and bills – impacts of meeting carbon budgets
In December 2014, the Committee completed its third assessment of the impact of carbon budgets on energy bills. 
The report found that policies to support cleaner low-carbon electricity made up £45 of the energy bill of a typical 
household of about £1,100 in 2013. As a result, emission reductions have been achieved equivalent to the annual 
emissions of 10 million cars.

The report also highlighted that a further sum of around £55 per year was included in bills to support energy 
efficiency schemes. The £55 contributed towards energy efficiency schemes in 2013 and helped to pay for 200,000 
new boilers and heating controls to be installed in low-income homes and/or fuel poor families. The money also 
supported the insulation of almost 200,000 homes (cavity walls, solid walls and lofts). These actions have reduced 
energy costs and saved carbon. A high proportion (40%) of these insulation measures benefitted low-income and/or 
fuel poor families.

The report found that these two measures were a relatively small proportion of the overall increase, of about £500, in 
energy bills over the past decade. Nevertheless, the Committee always considers the impact of its recommendations 
on fuel poverty and energy bills. It seeks to understand where actions to reduce emissions or adapt to ongoing 
climate change can be used to reduce energy bills through lower heating costs and more efficient households.

Reducing emissions in Scotland
The Committee published its fourth report on Scotland’s progress towards meeting emission reduction targets, as 
requested by Scottish Ministers under the Climate Change (Scotland) Act 2009 in March 2015. The report found that 
Scotland continued to make good progress towards meeting ambitious targets to reduce greenhouse gas emissions, 
but that the Scottish Government will need to strengthen key policies to meet future targets.
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The report highlighted that Scotland has done well in implementing emission reduction measures in a number of 
areas and is often leading the UK. However, despite these achievements, Scotland missed its legislated 2012 target 
of 53.226 MtCO2e by around 2.8 MtCO2e (4.5%). The recent improvements to the method of calculating estimated 
emissions (Scottish greenhouse gas inventory) have had a major impact and without these changes it is likely 
Scotland would have met its 2012 target.

The Committee suggested that the Scottish Government should continue to investigate additional opportunities to 
reduce emissions that go beyond current policies. The Committee also proposed to agree a process and timeline with 
the Scottish Government to advise on the implications of improved inventory data that is expected later in 2015 and 
again in 2017.

3.4 Sustainability
Our aim is for the Committee to follow sustainable business practices and be a low-carbon, resource efficient 
organisation by:

• Measuring, monitoring, reducing and off-setting our carbon emissions,

• Engaging in sustainable procurement practices, and

• Reducing waste and increasing recycling.

Measuring, monitoring, reducing and off-setting our carbon emissions
Committee’s emissions in 2014-15: We estimate that the Committee’s activities resulted in emissions of about 
55 tonnes CO2e in 2014-15, an increase of 5% over 2013-14 mainly due to increased transport emissions, and 
changes in the conversion factors for calculating emissions from electricity for heating and appliances.

Figure 1 shows how the emissions produced are split between gas used for heating, electricity used for heating, 
cooling and appliances (computers, lights, etc), and business travel.1

Figure 1: The Committee’s emissions (1 April 2014 to 31 March 2015)

Electricity for
appliances
24%

Transport
12%

Gas for heating
11%

Electricity for heating
and cooling
53%

Total emissions: 55 tonnes CO2e

1 This includes travel by members of the Secretariat for business purposes and excludes private commuting. It also includes travel undertaken by Committee members on 
Committee business.
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The Committee has offset its emissions produced across all areas of the business, using a scheme covered by the 
independent Quality Assurance Scheme for Carbon Offsetting (Carbon Footprint Ltd). The Committee was accredited 
with the Carbon Trust Standard in 2013, and is in the process of applying for re-accreditation.

Emissions from heating and cooling: These account for the majority of emissions produced – 35 tonnes CO2e 
(64%). This comprises gas for heating (6 tonnes CO2e), which has decreased by 12% since last year mainly due to 
a milder winter, and the use of electricity for the heating and air-conditioning systems (29 tonnes CO2e) which is a 
increase of 9% on last year due to changes in the conversion factors. These systems are not under the Committee’s 
control as the equipment is used across the whole building and is the responsibility of the landlord – Heritage Lottery 
Fund (HLF).2 We continue to work closely with HLF to improve the energy management in the building.

Emissions from electricity for equipment and appliances: This covers electricity consumption for equipment and 
appliances and accounts for 24% of our emissions (13 tonnes CO2e), which is around the same level as last year. 
We previously installed smart meters which measure electricity usage for our floor, and intelligent power strips which 
enable equipment to be automatically turned off when not in use. There is limited scope to further reduce these 
emissions as the appliances we use are already energy efficient and the consumption is mostly non-discretionary. 
However, the Committee continues to try and ensure that behavioural measures, such as switching off computers 
and monitors when staff are away from workstations continue to be reinforced, and that any replacement appliances 
are the most energy efficient on the market.

Emissions from transport: Around 12% of emissions are from transport for business travel (6.6 tonnes CO2e, an 
increase of 18% from last year). This encompasses car, tube, rail and air travel undertaken by secretariat staff and 
by Committee members when travelling on Committee business. Our transport emissions have increased due to 
domestic rail travel for our first Committee meeting in Scotland (January 2015), and a flight taken to attend the 
United Nations Climate Summit in New York (September 2014).

Most of our travel is by rail, with UK domestic and international flights used only in exceptional circumstances. 
The organisation is also committed to minimising the need for travel through the use of video/teleconferencing.

Sustainable procurement
The Committee integrates sustainability into its procurement practices by:

• Considering sustainability concerns as part of all procurement decisions, including when the Committee enters 
into contracts with new suppliers or tenders for services from external contractors.

• Printing limited numbers of reports in hardcopy.

• Setting printers to print double-sided as default and using 100% recycled paper.

Waste and recycling
We are working to use resources efficiently so that we produce less waste, and to reduce the amount of waste sent to 
landfill through increased recycling.

Key initiatives include:

• Reducing waste through striving to reduce the amount of stationery purchased and by purchasing recycled 
stationery products where possible.

• Minimising our impact by only using tap water in the office and at external events.

• Bin-less office with units for recycling office consumables (e.g. paper, card, cans, plastic bottles, toner cartridges) 
and food waste.

2 Due to communal systems for gas used for heating and electricity for heating and cooling, we are unable to calculate the Committee’s actual usage for these utilities and 
instead had to rely on data provided by the landlord for the whole building to assess our proportionate share, based on floor area.
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Work is ongoing to ensure that staff cut down on waste generally (e.g. paper usage) and increase the amount of 
waste that they recycle. The Committee has recycled 3.6 tonnes (2013-14, 3.7 tonnes) of waste through Viridor 
London, including paper, packaging and food waste. We also sent around 1 tonne of waste to landfill during the year 
which is at a similar level to last year.

3.5 Our people

The secretariat
The Committee employs a Chief Executive and a Secretariat of 31 staff. This comprises 25 analytical staff (of which 
6 are working to support the ASC), and 6 staff providing corporate support including specialists in finance and 
communication.

The Committee is committed to the Civil Service Recruitment principles of fair and open competition and selection 
on merit. Our staff have been recruited externally, as well as from within the civil service. We promote equality of 
opportunity for all staff irrespective of their race, sex, disability, age, sexual orientation or religion. The challenging 
nature of our work means we need to attract and retain people who are at the forefront of their field. We place 
high importance on supporting our people, including investing in development opportunities to enhance their 
knowledge and skills.

At the year-end the breakdown of full time equivalents was:

Female Male

Directors* – Chief Executive and Committee Members 2 11

Senior managers – excluding the Chief Executive 3 4

Secretariat – excluding senior managers 11 12

Total 16 27

* Of the Directors, only the Chief Executive is a full time equivalent. The Committee Members have estimated time commitments of between 2-5 days per month

3.6 Risk
A description of the principle risks facing the Committee can be found in Chapter 7; Governance Statement.

3.7 Accounts direction
The financial statements have been prepared in accordance with a Direction issued by the Secretary of State for 
Energy and Climate Change in accordance with Schedule 1 of the Climate Change Act 2008.

Matthew Bell 
Accounting Officer 
19 June 2015
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4. Directors Report

4.1 Our directors
The Directors comprise the Chairman, Lord Deben, the Chief Executive, David Kennedy until 15 June 2014, Adrian 
Gault from 16 June 2014 to 31 October 2014, Matthew Bell from 1 November 2014, and other Committee Members 
whose details can be found in Chapter 5; Remuneration Report.

4.2 Our operations

Service arrangements
The Committee has procured the following service arrangements for its operations:

• Payroll, procurement, accounting and human resources through Shared Services Connected Limited (SSCL),

• IT infrastructure and services through the Defra’s E-nabling Agreement with IBM, and

• Accommodation on the first floor of Holbein Place leased from Heritage Lottery Fund (HLF).

Priorities for accommodation, IT and shared services delivery are kept under review to ensure they remain efficient, 
effective and provide value for money.

Supplier payment
The Committee uses SSCL to administer payments to suppliers on its behalf. The standard terms of payment for all 
contracts is 30 days from receipt of a valid invoice. SSCL is committed to the Government’s prompt payment target to 
pay valid invoices within 5 days of receipt.

According to the statistics that have been provided to us, between 1 April 2014 and 31 March 2015, 97.56% of valid 
invoices received by the Committee were paid within the 5-day target (93.48% in 2013-14).

No interest was payable under the Late Payment of Commercial Debts (Interest) Act 1998 (2013-14, Nil).

Sickness absence
During the period ended 31 March 2015 the average number of working days lost due to sickness absence was 3.16 
days per full-time equivalent (2013-14, 0.68 days). One individual was on long term sick leave during part of the year.

Personal data related incidents
There were no personal data related incidents for the period ended 31 March 2015 (2013-14, Nil).

Financial instruments
The Committee is not exposed to liquidity, interest rate or currency risk. Details of financial assets and liabilities are 
provided in note 6 to the accounts.

Pension liabilities
Committee employees are covered by the provisions of the Principal Civil Service Pension Scheme (PCSPS). 
The details of this and pension liabilities are given in the Remuneration Report and accounting policy notes.
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Register of interests
A register of interests of Committee Members and the Chief Executive is maintained, and is available on the 
Committee’s website.

4.3 Financial summary

Results
The accounts cover the sixth full year of the Committee’s operation from 1 April 2014 to 31 March 2015 and have 
been prepared in accordance with the Financial Reporting Manual (FReM) issued by HM Treasury. The comparative 
period runs from 1 April 2013 to 31 March 2014.

During the year, the Committee on Climate Change (the Committee) was wholly funded by the Department of 
Energy and Climate Change (DECC), the Department for Environment, Food and Rural Affairs (Defra), the devolved 
administrations, Natural Environment Research Council (NERC) and the Environment Agency.

Resource allocation during the year was £4,109,617 (2013-14, £3,726,289). The total Grant-in-Aid funding drawn 
down during the year was £4,042,588 (2013-14, £3,898,237). The Committee’s net operating cost for the year was 
£4,071,382 (2013-14, £3,711,661). Additional funding was negotiated and received from sponsoring bodies which 
permitted more research during the year and as a result increased the net operating costs.

Total assets as at 31 March 2015 were reported as £671,355 (31 March 2013, £421,402). The increase is mainly 
attributable to the amount of cash held for the payment of invoices received in March and April 2015, impacting on 
the current assets, which increased to £531,945 (2013-14, £264,514).

The accounts show a deficit on the Statement of Comprehensive Net Expenditure of £4,071,382 for the year ended 31 
March 2015 and net liabilities of £261,907 on the Statement of Financial Position principally driven by our trade and 
other payables.

Going concern
Our funding for 2015-16 has been agreed with DECC and set out in the Main Supply Estimate 2015-16. On this basis 
we consider it appropriate to prepare these financial statements on a going concern basis.

Non-current assets
In the year to 31 March 2015, the book value of non-current assets was £139,410 (31 March 2014, £156,888). Of this, 
£5,112 related to recognition of the capital element of the service concession assets for procurement of information 
technology support through Defra’s E-nabling Agreement with IBM as detailed in the accounting policy (£7,273 in 
2013-14). The future service cost under this agreement is disclosed separately.

Events since the end of the financial year
There are no events that have happened since the end of the financial year to materially affect the contents of these 
financial statements.

The Annual Report and Accounts were authorised for issue by the Accounting Officer on 19 June 2015.
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Auditors
The accounts of the Committee are audited by the Comptroller and Auditor General under Schedule 1, Section 24(4) 
of the Climate Change Act 2008. His certificate and report appear on pages 28 to 29. The audit fee charged in the 
Statement of Comprehensive Net Expenditure was £18,500 (2013-14, £18,500). The auditors received no fees for non-
audit services.

So far as I am aware, there is no relevant audit information of which the Committee’s auditors are unaware, and I have 
taken all steps that I ought to have taken to make myself aware of any relevant audit information and to establish 
that the Committee’s auditors are aware of that information.

Matthew Bell 
Accounting Officer 
19 June 2015
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5. Remuneration Report

5.1 Remuneration policy
The Chief Executive’s remuneration is determined by the Committee. This is on the basis of a performance 
evaluation by the Chair, and inter alia on recommendations by the Senior Salaries Review Body regarding Senior Civil 
Service pay.

Up to 3.6% of the current Chief Executive’s remuneration is subject to performance conditions (previously 9%). It is 
measured against delivery of objectives set by the Committee at the beginning of the year and is only triggered if all 
main performance targets are exceeded.

None of the remuneration of any Committee Member is subject to performance conditions.

5.2 Service contracts

Staff
Appointments are made in accordance with the Civil Service Commissioners’ Recruitment Code, which requires 
appointment to be on merit following fair and open competition. The code also includes the circumstances when 
appointments may otherwise be made.

Unless otherwise stated below, the officials covered by this report hold appointments which are open-ended. Early 
termination, other than for misconduct, would result in the individual receiving compensation as set out in the Civil 
Service Compensation Scheme.

The Chief Executive is on a permanent contract that may be terminated by the Committee or the Chief Executive by 
giving three months’ notice, unless agreed otherwise by both parties.

Further information about the work of the Civil Service Commissioners can be found at  
http://civilservicecommission.independent.gov.uk/.

Committee Members
All appointments to the Committee on Climate Change are made on behalf of the Secretary of State for Energy and 
Climate Change. Appointments to the Adaptation Sub-Committee are made on behalf of the Secretary of State 
for Environment, Food and Rural Affairs. These appointments are made in accordance with the Code of Practice for 
Ministerial Appointments to Public Bodies issued by the Office of the Commissioner for Public Appointments.

Chairs and Committee Members are normally appointed for a fixed period up to five years. Either party may 
terminate an appointment for any reason upon giving three months’ notice in writing or the appointment may be 
terminated immediately by mutual consent. The Departments (DECC or Defra) may also terminate an appointment 
immediately should the member be guilty of any conduct that, in the opinion of the Department, renders them 
unsuitable to continue.

The remuneration for the Committee on Climate Change is determined by the Department of Energy and Climate 
Change. In 2014-15, the Chairman of the Committee for Climate Change was paid £1,000 per day with an average 
time commitment of 3 days per month. Committee members were paid £800 per day with an estimated time 
commitment of 2 days per month.

http://civilservicecommission.independent.gov.uk/
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The remuneration for the Adaptation Sub-Committee is determined by the Department for Environment, Food and 
Rural Affairs. In 2014-15, the Chairman of the Adaptation Sub-Committee was paid £900 per day with an average 
time commitment of 3 days per month during April 2014 and later £650 per day with an average time commitment 
of 5 days per month following a reappointment on 1 May 2014. Committee members were paid between £550- £800 
per day with an estimated time commitment of 2-3 days per month.

5.3 Remuneration (including salary) and pension entitlements
The following sections provide details of the remuneration and pension interests of the Chief Executive and 
Committee Members and have been subject to audit.

Remuneration Salary and Benefits in Kind (audited information)

 
Salary 
(£’000)

Bonus payments 
(£’000)

Benefit in kind 
(to nearest £100)

Pension Benefits 
(£’000)

Total  
(£’000)

  2014-15 2013-14 2014-15 2013-14 2014-15 2013-14 2014-15 2013-14 2014-15 2013-14

Chief Executive                    

Matthew Bell  
(from 1 November 2014)

55-60 
(full year 

equivalent  
130-135)

– 0-5 – – – 21 – 75-80 
(full year 

equivalent  
155-160)

–

Adrian Gault  
(from 16 June 2014 to  
31 October 2014)

35-40 
(full year 

equivalent  
100-105)

– 0-5 – – – 93 – 130-135 
(full year 

equivalent  
195-200)

–

David Kennedy  
(to 15 June 2014)

20-25 
(full year 

equivalent  
115-120)

115-120 0-5 5-10 – – 5 55 30-35 
(full year 

equivalent  
120-125)

180-185

Committee on Climate Change 

Committee Chair                    

Lord Deben 30-35 30-35 – – 300 2,100 – – 30-35 30-35

Committee Members                

Professor Samuel Fankhauser* 10-15 10-15 – – – – – – 10-15 10-15

Sir Brian Hoskins 5-10 10-15 – – – – – – 5-10 10-15

Professor Dame Julia King 5-10 5-10 – – 2,200 2,800 – – 10-15 10-15

Lord Krebs** 0-5 5-10 – – 600 1,000 – – 0-5 5-10

Lord May 5-10 5-10 – – 1,300*** 1,000 – – 5-10 5-10

Professor Jim Skea 10-15 10-15 – – – 600 – – 10-15 15-20

Paul Johnson 5-10 5-10 – – – – – – 5-10 5-10
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Remuneration Salary and Benefits in Kind (audited information) (continued)

 
Salary 
(£’000)

Bonus payments 
(£’000)

Benefit in kind 
(to nearest £100)

Pension Benefits 
(£’000)

Total  
(£’000)

  2014-15 2013-14 2014-15 2013-14 2014-15 2013-14 2014-15 2013-14 2014-15 2013-14

Adaptation Sub-Committee                    

Committee Chair                    

Lord Krebs** 25-30 20-25 – – 4,600 4,500 – – 30-35 25-30

Committee Members                

Professor Samuel Fankhauser* 5-10 5-10 – – – – – – 5-10 5-10

Professor Jim Hall 10-15 10-15 – – 2,400 2,400 – – 15-20 15-20

Professor Dame Anne Johnson 10-15 15-20 – – – – – – 10-15 15-20

Professor Martin Parry 10-15 5-10 – – 2,100 1,900 – – 15-20 5-10

Sir Graham Wynne 10-15 10-15 – – 1,200 800 – – 10-15 10-15

 

  2014-15 2013-14

Higest paid Director’s Total 
Remuneration****

135-140 125-130

Median Total Remuneration 49,705 49,835

Ratio 2.8 2.5

* Professor Samuel Fankhauser is a member of both the Committee on Climate Change and the ASC.
** Lord Krebs is a member of both the Committee on Climate Change and the ASC.
*** An over-claim for expenses was made in June-July 2014 for £216, which was fully recovered by April 2015.
**** Reporting bodies are required to disclose the relationship between the salary of the most highly-paid director in their organisation and the median earnings of the 

organisation’s workforce. The banded salary of the most-highest paid director in the Committee in the financial year 2014-15 was £135k-£140k (2013-14, £125k-£130k). This 
was 2.8 times (2013-14, 2.5) the median salary of the workforce, which was £49,705 (2013-14, £49,835). The increase in the ratio from 2.5 to 2.8 is largely attributable to the 
new appointment of the highest paid director in 2014-15.

Pension Benefit of Senior Staff (audited information)

 
 

Accrued  
pension age as 

at 31/03/15 and 
related lump sum 

£’000

Real Increase in 
pension and  
lump sum at 
pension age 

£’000

CETV at 
31/03/15 

£’000

CETV at 
31/03/14 

£’000

Real  
increase in 

CETV  
£’000

Employer 
contribution 

to partnership 
pension accounts 

£

Chief Executive            

Matthew Bell 0 -5 plus a 
lump sum of £0

0-2.5 plus a 
lump sum of £0

11 0 6 –

Adrian Gault 35-40 plus a 
lump sum of 

110-115

2.5-5 plus a 
lump sum of 

12.5 -15

747 639 80 –

David Kennedy 20-25 plus a 
lump sum of £0

0-2.5 plus a 
lump sum of £0

307 302 2 –

Committee Members
Committee Members are not members of any pension scheme and no contributions are paid towards an individual’s 
personal pension plan.
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5.4 Salary
‘Salary’ includes gross salary; performance pay or bonuses; overtime; reserved rights to London weighting or London 
allowances; recruitment and retention allowances; and any other allowance to the extent that it is subject to UK 
taxation. Salary is based on accrued payments made by the Committee on Climate Change.

5.5 Bonuses
Bonuses are based on performance levels attained and are made as part of the appraisal process. Bonuses relate to 
the performance in the year in which they become payable to the individual. The bonuses reported in 2014-15 relate 
to performance in 2014-15 and the comparative bonuses reported for 2013-14 relate to performance in 2013-14.

5.6 Benefit in kind
The monetary value of benefits in kind covers any benefits provided by the employer and treated by HM Revenue 
and Customs as a taxable emolument. The Committee members were reimbursed for travel and subsistence costs 
incurred whilst attending Committee meetings, on which the Committee also paid the tax due. The accounting of the 
Committee’s benefits in kind reimbursed during the year is done on a cash basis.

5.7 Civil Service pensions
Pension benefits are provided through the Civil Service pension arrangements. From 30 July 2007, civil servants may 
be in one of four defined benefit schemes; either a final salary scheme (classic, premium or classic plus); or a whole 
career scheme (nuvos). These statutory arrangements are unfunded with the cost of benefits met by monies voted 
by Parliament each year. Pensions payable under classic, premium, classic plus and nuvos are increased annually 
in line with Pensions Increase legislation. Members joining from October 2002 may opt for either the appropriate 
defined benefit arrangement or a ‘money purchase’ stakeholder pension with an employer contribution (partnership 
pension account).

Employee contributions are salary-related and range between 1.5% and 6.85% of pensionable earnings for classic 
and 3.5% and 8.85% for premium, classic plus and nuvos. Benefits in classic accrue at the rate of 1/80th of final 
pensionable earnings for each year of service. In addition, a lump sum equivalent to three years initial pension is 
payable on retirement. For premium, benefits accrue at the rate of 1/60th of final pensionable earnings for each year 
of service. Unlike classic, there is no automatic lump sum. Classic plus is essentially a hybrid with benefits for service 
before 1 October 2002 calculated broadly as per classic and benefits for service from October 2002 worked out as in 
premium. In nuvos a member builds up a pension based on his pensionable earnings during their period of scheme 
membership. At the end of the scheme year (31 March) the member’s earned pension account is credited with 2.3% 
of their pensionable earnings in that scheme year and the accrued pension is uprated in line with Pensions Increase 
legislation. In all cases members may opt to give up (commute) pension for a lump sum up to the limits set by the 
Finance Act 2004.

The partnership pension account is a stakeholder pension arrangement. The employer makes a basic contribution 
of between 3% and 12.5% (depending on the age of the member) into a stakeholder pension product chosen 
by the employee from a panel of providers. The employee does not have to contribute, but where they do make 
contributions, the employer will match these up to a limit of 3% of pensionable salary (in addition to the employer’s 
basic contribution). Employers also contribute a further 0.8% of pensionable salary to cover the cost of centrally-
provided risk benefit cover (death in service and ill health retirement).



ANNUAL REPORT AND ACCOUNTS 14/15 COMMITTEE ON CLIMATE CHANGE 19

The accrued pension quoted is the pension the member is entitled to receive when they reach pension age, or 
immediately on ceasing to be an active member of the scheme if they are already at or over pension age. Pension 
age is 60 for members of classic, premium and classic plus and 65 for members of nuvos.

Further details about the Civil Service pension arrangements can be found at the website  
http://www.civilservice.gov.uk/pensions

New Career Average pension arrangements will be introduced from 1st April 2015 and the majority of classic, 
premium, classic plus and nuvos members will join the new scheme. Further details of this new scheme are available 
at http://www.civilservicepensionscheme.org.uk/members/the-new-pension-scheme-alpha/

5.8 Cash equivalent transfer values
A Cash Equivalent Transfer Value (CETV) is the actuarially assessed capitalised value of the pension scheme benefits 
accrued by a member at a particular point in time. The benefits valued are the member’s accrued benefits and 
any contingent spouse’s pension payable from the scheme. A CETV is a payment made by a pension scheme or 
arrangement to secure pension benefits in another pension scheme or arrangement when the member leaves a 
scheme and chooses to transfer the benefits accrued in their former scheme. The pension figures shown relate to the 
benefits that the individual has accrued as a consequence of their total membership of the pension scheme, not just 
their service in a senior capacity to which disclosure applies.

The figures include the value of any pension benefit in another scheme or arrangement which the member has 
transferred to the Civil Service pension arrangements. They also include any additional pension benefit accrued 
to the member as a result of their buying additional pension benefits at their own cost. CETVs are worked out in 
accordance with The Occupational Pension Schemes (Transfer Values) (Amendment) Regulations 2008 and do not 
take account of any actual or potential reduction to benefits resulting from Lifetime Allowance Tax which may be due 
when pension benefits are taken.

5.9 Real increase in CETV
This reflects the increase in CETV that is funded by the employer. It does not include the increase in accrued pension 
due to inflation, contributions paid by the employee (including the value of any benefits transferred from another 
pension scheme or arrangement) and uses common market valuation factors for the start and end of the period.

Matthew Bell
Accounting Officer
19 June 2015

http://www.civilservice.gov.uk/pensions
http://www.civilservicepensionscheme.org.uk/members/the-new-pension-scheme-alpha/
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6. Statement of Accounting Officer’s responsibilities

Under Schedule 1, Section 24(2) of the Climate Change Act 2008, the Secretary of State for Energy and Climate 
Change has directed the Committee to prepare for each financial year a statement of accounts in the form and on 
the basis set out in the Accounts Direction. The accounts are prepared on an accruals basis and must give a true and 
fair view of the state of affairs of the Committee and of its income and expenditure, changes in taxpayers’ equity and 
cash flows for the financial year.

In preparing the accounts, the Accounting Officer is required to comply with the requirements of the Government 
Financial Reporting Manual and in particular to:

• Observe the Accounts Direction issued by the Secretary of State, including the relevant accounting and disclosure 
requirements, and apply suitable accounting policies on a consistent basis;

• Make judgments and estimates on a reasonable basis;

• State whether applicable accounting standards as set out in the Government Financial Reporting Manual have 
been followed, and disclose and explain any material departures in the accounts; and

• Prepare the accounts on a going concern basis.

The Sponsoring Accounting Officer of DECC has designated the Chief Executive as Accounting Officer of the 
Committee. The responsibilities of an Accounting Officer, including responsibility for the propriety and regularity of 
the public finances for which the Accounting Officer is answerable, for keeping proper records and for safeguarding 
the Committee’s assets, are set out in the Accounting Officers’ Memorandum, issued by HM Treasury and published in 
Managing Public Money.
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7. Governance statement

Introduction
This Governance Statement sets out the governance, risk management and internal control arrangements that have 
operated within the Committee on Climate Change (hereafter ‘the Committee’) during the period 01 April 2014 to 
31 March 2015. It describes how the Committee and its supporting structures work and how they have performed 
throughout the year.

Responsibility as Accounting Officer
I assumed responsibility as Accounting Officer on 1 November 2014, following the departure of the previous Chief 
Executive, David Kennedy (15 June 2014) and the interim appointment of Adrian Gault as Acting Chief Executive 
(16 June – 31 October 2014). I have received formal assurance that there was no risk inherent in these transitions, 
and that there have been no significant control weaknesses of which either David or Adrian is aware throughout the 
period in question.

As Accounting Officer, I am responsible for maintaining a sound system of risk management, governance and 
internal control that supports the achievement of the Committee’s statutory duties. I am personally responsible for 
safeguarding the public funds in my charge and for ensuring propriety and regularity in the handling of those funds.

Specifically, I am tasked with ensuring that the Committee:

• Operates within the confines of the Climate Change Act (2008).

• Is run on the basis of the standards, in terms of governance, decision-making and financial management that are 
set out in HM Treasury’s ‘Managing Public Money’.

• Operates in line with the requirements and spirit of the Freedom of Information Act 2000 and complies with Data 
Protection legislation.

Governance structure
The Committee’s corporate governance structure is framed by the requirements of the Climate Change Act, 
which sets out both the legal duties of the Committee and the functions and broad governance structure of the 
organisation. This primary legislation is supported by the Committee’s Framework Document (available from our 
website) which further describes how we are accountable to DECC, Defra and the devolved administrations, our 
governance arrangements, and our management and budgeting processes.

I am supported in my role as Accounting Officer by the Committee, Audit Committee and Senior Management Team.

The Committee, led by the Chair, sets the vision and strategic direction for the organisation and is responsible for 
the delivery of independent, evidence-based advice on reducing carbon emissions. Similarly, the Adaptation 
Sub-Committee (ASC) is responsible for the delivery of advice on the UK’s preparedness for climate change.

The Committee and ASC each agree an annual work programme and meet regularly to review progress against 
it. Agendas, minutes of previous meetings (both available from our website) and supporting evidence (where 
applicable) are sent to members in advance. Members of the secretariat attend committee meetings to hear relevant 
discussions, present evidence and answer questions.

The Audit Committee is responsible, on behalf of the board, for advising me as Accounting Officer on the adequacy 
of our internal control and risk management framework and the governance of the internal and external audit 
processes. The Audit Committee also provides assurance on the quality of the Committee’s resource accounts. The 
Audit Committee meets three times a year along with representatives from the National Audit Office (NAO), Internal 
Audit (Government Internal Audit Agency) and the departmental Sponsor Group (DECC/Defra).
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The Senior Management Team consists of myself and the various ‘heads of teams’ and is responsible for 
implementing the strategic decisions taken by the Committee and for the day-to-day operation of the secretariat.

Board performance
The annual evaluation of Board effectiveness provides an opportunity to consider ways of identifying greater 
efficiencies, maximising strengths and highlighting areas for further development. The Committee, ASC and Audit 
Committee each undertake an annual self-assessment of their effectiveness using a management tool developed in 
line with guidance from the National Audit Office (NAO).

Last year, this assessment emphasised the need for the Committee to maintain awareness of the changing strategic 
and political environment in which it operates to better reflect on external challenges and opportunities that it may 
face in delivering its statutory objectives. External speakers are now invited to present at Committee meetings on a 
regular basis and the agenda includes more presentations focused on wider strategic considerations. The assessment 
also found that there may be value in reinforcing the links between the ASC and the Audit Committee, which has 
been addressed as part of the review of the scope and structure of the Audit Committee (see below).

This year, the assessment concluded that the committees were operating effectively. The ASC evaluation emphasised 
a concern about future membership and identified the successful recruitment of new Members as key to its future 
planning. We continue to support Defra to ensure the process runs as smoothly as possible.

Meeting and attendance during 2014-15
The table below shows attendance at meetings held by the Committee, Adaptation Sub-Committee and the Audit 
Committee during 2014-15.3

  Committee ASC
Audit 

Committee

Total meetings held throughout 2014-15 11 11 3

Lord Deben 11 n/a n/a

Professor Samuel Fankhauser 11 9 3

Sir Brian Hoskins 8 n/a n/a

Paul Johnson 7 n/a n/a

Professor Dame Julia King 9 n/a 3

Lord May 9 n/a 0*

Professor Jim Skea 10 n/a n/a

Lord Krebs 5 11 n/a

Professor Jim Hall n/a 10 n/a

Professor Dame Anne Johnson n/a 9 n/a

Professor Martin Parry n/a 9 n/a

Sir Graham Wynne n/a 11 1*

*Lord May’s resignation from the Audit Committee was accepted on 8 September 2014, and Sir Graham Wynne was appointed to the Audit Committee on 1 October 2014.

3  Figures are based on ‘whole days’, and are apportioned where a member is unable to attend the whole of a meeting.



ANNUAL REPORT AND ACCOUNTS 14/15 COMMITTEE ON CLIMATE CHANGE 23

Conflicts of interest
All Members are required to declare to the Committee any personal or business interest which may reasonably be 
perceived to influence their judgement in performing their functions and obligations. These interests include, but are 
not limited to, personal direct and indirect pecuniary interests and any such interests of close family members and/or 
of people living in the same household as the Member.

The Committee collects this information on a biannual basis and a copy of this Register of Interests is available on our 
website. No conflicts of interest requiring active management were identified during the year.

Compliance with the Government’s Corporate Governance Code
Our governance structure has been designed, where relevant, to be consistent with the principles of the Corporate 
Governance Code of Good Practice for Central Government Departments, published by HM Treasury. Smaller, non-
ministerial bodies, such as the Committee, are encouraged, as far as is possible, to adopt the practices set out in the 
Code or to explain non-compliance under the ‘comply or explain’ principle.

Compliance with the principles of good corporate governance relating to non-ministerial bodies was subject to 
comprehensive assessment as part of the Triennial Review in 2013-14. The assessment did not identify any significant 
concerns. The Committee engaged the Government Internal Audit Agency (GIAA) to provide assurance that the 
recommendations from stage 2 of the Triennial Review4 had been implemented within the published timescales. 
Their review found that of the eleven recommendations made eight had been implemented, and two relating to 
update of the Framework Document and Concordat (which govern how the Sponsor Group operates) were to be 
carried forward to the review of the sponsorship arrangements (see below). The Chief Executive and Chair of the 
Audit Committee decided not to implement one of the recommendations on the basis it would not bring greater 
accountability from Committee Members in comparison with current processes, and this conclusion was agreed 
by GIAA.

Review of sponsorship arrangements
During the year, the Government Internal Audit Agency carried out a review of the effectiveness of the sponsorship 
arrangements in place for the Committee. The review found that some improvements are required to enhance 
the effectiveness of the arrangements, including re-establishment of the Liaison Group, setting a formal timetable 
and agenda for Sponsor Group meetings and reviewing membership, and clarification of the requirements of the 
devolved administrations to ensure reports produced by the Committee (including UK level reports) meet their 
needs. The recommendations were accepted by the Committee, DECC, Defra and the devolved administrations. 
Those relating to the format of Sponsor Group meetings and the re-establishment of the Liaison Group have been 
delivered, and the recommendation relating to the devolved administrations is in progress.

Review of the Audit Committee’s scope and structure
As part of our annual assessment of the governance framework of the Committee, it was decided to review the scope 
and function of the Audit Committee.

The review assessed the Audit Committee’s form and function against standards of best practice and the 
requirements of HM Treasury’s ‘Audit & Risk Assurance Committee Handbook’. The review found the Audit Committee 
to be largely compliant. However, it also identified a number of ways in which its effectiveness could be further 
improved. These were presented to the Members at the September 2014 meeting who agreed an implementation 
plan to be put into effect over the remainder of 2014-15. Links between the Audit Committee and the ASC have been 
strengthened through amendment of the Terms of Reference to ensure that one of the Members is always drawn 
from the ASC, and the Chair will provide an annual update on the work of the Audit Committee to the Chairs of both 
the Committee and the ASC going forward.

4 The full report detailing the outcome of the Committee’s Triennial Review by the Department of Energy & Climate Change can be found at:  
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/270886/committee_climate_change_triennial_review_2013.pdf.

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/270886/committee_climate_change_triennial_review_2013.pdf
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Strategy & business planning
The Committee’s overarching strategic objective is to provide independent, evidence-based advice to the UK 
Government and Parliament in the area of climate change. Two clear business objectives underpin this aim:

• Fulfilling our statutory duties as set out under the Climate Change Act 2008, including reporting on progress 
made in meeting carbon budgets, advising on future carbon budgets, and reporting on preparedness to adapt to 
climate change; and

• Ensuring that the Committee’s governance arrangements are fit for purpose, meeting statutory and other 
requirements and continuing to operate as a responsible and effective NDPB.

The Committee’s business objectives and high-level work programme for each three-year period are set out in our 
Corporate Plan (available from our website). This includes a detailed Business Plan covering the first year of operation, 
containing clear milestones against which delivery can be assessed and measured. The Corporate Plan is agreed with 
the Sponsor Group which includes representatives from DECC, Defra and the devolved administrations.

These objectives guide the work of the Committee and the Adaptation Sub-Committee. Staff objectives are clearly 
linked to the furtherance of these two business objectives and the delivery of the organisation’s strategic objective.

Risk management

Assessment of risk and risk management

The Committee has in place a risk identification, management and escalation framework set out within the 
organisation’s Risk Management Strategy. Risk management and internal control processes are embedded within 
the business. The risk register is reviewed and discussed regularly at Senior Management Team and Audit Committee 
meetings, with escalation to the Committee as necessary. This review process supports informed decision-making 
within the Committee and ensures that changes in risk to our work are identified early.

In April 2014, management embarked upon a review of the Committee’s risk management framework and the 
key risks identified in the Risk Register. The NAO facilitated workshops with both the Committee and ASC at which 
Members were asked to identify what they perceived to be the main risks faced by the organisation. Staff attended 
a similar session facilitated by internal audit. Management then drew on the outputs from each of these sessions, 
identifying overlaps, and drew up a list of key risks facing the organisation. The revised list has been approved by the 
Committee and the ASC in addition to the Senior Management Team and the Audit Committee.

Reporting of risk

I have assessed that there are no significant omissions in relation to risk requiring further disclosure. My assessment 
has been endorsed by the Audit Committee.

Key risks

The Committee seeks to mitigate all risks to within levels that are acceptable to the Committee and in line with our 
business objectives. Our system of internal control is designed to manage risk to a reasonable level rather than to 
eliminate it altogether.

The 3 key risks facing the organisation throughout the period under consideration were:

• That reduced funding over the next Spending Review period would jeopardise our ability to deliver our 
statutory duties. We continue to work with DECC, Defra and the devolved administrations in order to ensure that 
in making any decision as to our budget allocation, they properly understand the budget required to fulfil our 
statutory duties for the relevant period; and
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• That the loss of key staff through lack of ability to offer pay and promotion incentives, or an ambitious 
work programme leading to overload, results in delays to delivery and loss of institutional memory. 
Succession plans have been developed and put in place during the year, and work is ongoing to ensure guidance 
material is in place for all key models and work. Processes are in place to ensure a full handover has taken place 
when staff leave the organisation. In February 2015 staff completed relevant sections of the Civil Service annual 
staff survey and key areas of concern were discussed at the annual Corporate Planning workshop. The individual 
objectives of the Senior Management Team for 2015-16 reflect the results of this discussion; and

• That ways of working between the Committee and the Secretariat are not effective, potentially leading 
to delays in statutory deliverables. This is deemed to be a high risk in the context of the major statutory 
deliverables currently underway (first joint mitigation-adaptation progress report and advice to the government 
on the level of the 5th carbon budget). In order to mitigate the likelihood of this, Committee meeting agendas 
are carefully planned in order to allow focus on key priorities. The work programme is clearly communicated to 
both staff and members and progress is carefully monitored against it. Individual committee members are asked 
to champion specific pieces of work in order to allow for more effective feedback to the Committee, and role 
guidance for Champions has been developed. Guidance on presentations and training in presentation skills has 
taken place for a number of the Secretariat where a development need was identified. Actions arising from the 
Committee and ASC self-assessment process have been addressed. Finally, there is increased emphasis on joint 
working across the two Committees which will be further developed in 2015-16.

None of these risks has crystallised during the reporting period.

The following new risks were identified in the period;

• Creation of new statutory duty. The Infrastructure Act 2015 creates a duty for the Committee to provide advice 
to the DECC Secretary of State on the impact of exploiting onshore petroleum (including, but not limited to, 
shale gas) on the 2050 target and carbon budgets by 31 March 2016, and regularly thereafter. We are currently 
assessing the most cost effective way to deliver this advice, and the following risks have been identified:

– Additional resource is required beyond that for which we currently have agreed funding, and

– The advice is due around 3 months after delivery of the 5th carbon budget advice, which will place increased 
pressure on the Committee and Secretariat during an already busy time, and

– This is a relatively new industry, and we are unlikely to be able to form advice in all areas.

The Committee is in discussion with DECC about how best to resource this new requirement. Both sides are using 
their best endeavours to meet the new duty while minimising pressure on scarce resources.

During the year, the Committee asked the Government Internal Audit Agency to review the assurances available 
for each risk identified and to rate the sufficiency of those assurances. The results were reviewed by the Audit 
Committee, who accepted a recommendation to include of a review of quality assurance arrangements for research 
in the 2015-16 internal audit programme of work, and to update the assurance review annually going forward.

Overall, Internal Audit has concluded that substantial assurance can be taken that the framework of governance, risk 
management and control operating at the CCC during 2014-15 is adequate and effective.



26 ANNUAL REPORT AND ACCOUNTS 14/15 COMMITTEE ON CLIMATE CHANGE

Contractual relationships with service partners

Transactional processing

The majority of the Committee’s financial systems and processes are provided by Shared Services Connected Limited 
(SSCL) and are therefore not directly governed or controlled by the Committee. For the period covered by this 
statement, the Committee has placed reliance in assurances received from the Accounting Officer and the Senior 
Responsible Owner for Next Generation Shared Services (Cabinet Office). Under the Memorandum Agreement the 
Cabinet Office, as the Framework Authority, provides customer Accounting Officers an annual letter of assurance 
including:

• an assurance on the effectiveness of control arrangements;

• a balanced assessment of the effectiveness of internal control to include identifying and managing the key risks to 
delivery; and

• statement of internal control from the contractor validated by the Framework Authority.

The Cabinet Office has met this requirement by applying the Framework Authority terms to obtain independent 
audit and assurance reports for 2014-15. The information obtained ‘does not indicate any significant weaknesses in 
SSCL’s control arrangements during the period 1 April 2014 to 31 March 2015 which would need to be disclosed in 
the Governance Statement’. 

The Committee has appropriate representation within the SSCL governance structure and works closely with the 
DECC and Defra Intelligent Customer Functions. We also remain in regular contact with SSCL in order to maintain 
oversight of their performance in delivering the service to the Committee.

Information technology

Our IT support is provided through Defra’s E-nabling Agreement with IBM. There have been no issues with this 
contract in the period under consideration.

Information risk

The Committee has in place an information risk management framework designed to ensure the confidentiality and 
integrity of information held and compliance with UK and EU legislation. Our current risk assessment shows that the 
risks to our information are low. The Committee holds very little sensitive personal data and the access rights to this 
are limited. Staff dealing with this information do so in accordance with information security policies and the Data 
Protection Act. In addition, all staff are required to undertake training in information security when they join the 
Committee. The Senior Information Risk Owner (SIRO) has undertaken training in Information Risk during the year, 
and regularly attends the DECC SIRO Board where the latest developments in standards and information security are 
discussed.

In light of recent attacks on government websites we have reviewed our cyber security arrangements with our 
suppliers, and have made some improvements as a result of these discussions.

I am not aware of any breaches of security or any loss of personal protected information during the year.

Reputational risk

The Committee expects the highest standard of ethical conduct and fair dealing from both its staff and members. 
All of the Committee’s activities are conducted in compliance with applicable laws and policies. Where malpractice is 
suspected, rules and reporting channels are in place to ensure the timely resolution with minimum business impact.

The Secretariat’s advice is supported by robust analysis and based upon sound assumptions. The Committee 
has emphasised the need for Quality Assurance (QA) to be embedded in analytical work. In October 2014 we 
supplemented previously issued guidance with tools to improve its application. The guidance requires, for both 
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projects and business critical models, management by a Senior Responsible Owner, who is accountable for quality 
of data and analysis. Sense checking is emphasised and all analysis undergoes challenge from individuals outside 
the immediate project team (and, where appropriate, outside the organisation). There is a requirement for senior 
analytical clearance of work prior to presentation, and a responsibility – to help inform its consideration – for 
risks and uncertainties, data limitations and any limitations in the QA process, to be drawn to the attention of 
the Committee.

Consultants contracted to provide work for the Committee are expected to meet QA requirements, as set out in 
Invitations to Tender. This includes senior review and sign-off, from outside the immediate team delivering the 
analysis or model development, of the adequacy of QA undertaken.

We are keeping implementation under review to ensure we build on experience and maintain strong and effective 
processes. A list of business critical models is available on our website.

Significant control issues
I can confirm that the Committee has not had any significant control issues during 2014-15 and has no significant 
weaknesses to address.

Matthew Bell
Accounting Officer
19 June 2015
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8. The certificate and report of the Comptroller and 
Auditor General to the Houses of Parliament

I certify that I have audited the financial statements of the Committee on Climate Change for the year ended 
31 March 2015 under the Climate Change Act 2008. The financial statements comprise: the Statements of 
Comprehensive Net Expenditure, Financial Position, Cash Flows, Changes in Taxpayers’ Equity; and the related notes. 
These financial statements have been prepared under the accounting policies set out within them. I have also 
audited the information in the Remuneration Report that is described in that report as having been audited.

Respective responsibilities of the Committee, Accounting Officer and auditor
As explained more fully in the Statement of Accounting Officer’s Responsibilities, the Committee and the Accounting 
Officer are responsible for the preparation of the financial statements and for being satisfied that they give a true and 
fair view. My responsibility is to audit, certify and report on the financial statements in accordance with the Climate 
Change Act 2008. I conducted my audit in accordance with International Standards on Auditing (UK and Ireland). 
Those standards require me and my staff to comply with the Auditing Practices Board’s Ethical Standards for Auditors.

Scope of the audit of the financial statements
An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to 
give reasonable assurance that the financial statements are free from material misstatement, whether caused by 
fraud or error. This includes an assessment of: whether the accounting policies are appropriate to the Committee on 
Climate Change’s circumstances and have been consistently applied and adequately disclosed; the reasonableness 
of significant accounting estimates made by the Committee on Climate Change; and the overall presentation of the 
financial statements. In addition I read all the financial and non-financial information in the Annual Report to identify 
material inconsistencies with the audited financial statements and to identify any information that is apparently 
materially incorrect based on, or materially inconsistent with, the knowledge acquired by me in the course of 
performing the audit. If I become aware of any apparent material misstatements or inconsistencies I consider the 
implications for my certificate and report.

I am required to obtain evidence sufficient to give reasonable assurance that the expenditure and income recorded 
in the financial statements have been applied to the purposes intended by Parliament and the financial transactions 
recorded in the financial statements conform to the authorities which govern them.

Opinion on regularity
In my opinion, in all material respects the expenditure and income recorded in the financial statements have been 
applied to the purposes intended by Parliament and the financial transactions recorded in the financial statements 
conform to the authorities which govern them.

Opinion on financial statements
In my opinion:

• the financial statements give a true and fair view of the state of the Committee on Climate Change’s affairs as at 31 
March 2015 and of the net expenditure for the year then ended; and

• the financial statements have been properly prepared in accordance with the Climate Change Act 2008 and 
Secretary of State directions issued thereunder.
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Opinion on other matters
In my opinion:

• the part of the Remuneration Report to be audited has been properly prepared in accordance with Secretary of 
State directions issued under the Climate Change Act 2008; and

• the information given in the Strategic Report, Statement of Accounting Officer’s Responsibilities and Governance 
Statement sections included in the Annual Report for the financial year for which the financial statements are 
prepared is consistent with the financial statements.

Matters on which I report by exception
I have nothing to report in respect of the following matters which I report to you if, in my opinion:

• adequate accounting records have not been kept; or

• the financial statements and the part of the Remuneration Report to be audited are not in agreement with the 
accounting records and returns; or

• I have not received all of the information and explanations I require for my audit; or

• the Governance Statement does not reflect compliance with HM Treasury’s guidance.

Report
I have no observations to make on these financial statements.

Sir Amyas C E Morse
Comptroller and Auditor General
National Audit Office
157-197 Buckingham Palace Road
Victoria
London
SW1W 9SP

23 June 2015
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9. Financial statements

Statement of Comprehensive Net Expenditure
For the year ended 31 March 2015

 
 

Note
2014-15 

£
2013-14 

£

Expenditure      

Staff Costs 3a  2,266,547  2,152,524 

Depreciation 5  17,293  17,510 

Provisions 10  24,600  –   

Other Expenditure 4  1,762,942  1,541,627 

     4,071,382  3,711,661 

Income      

Income from activities    –    –   

Other income    –    –   

Net expenditure    4,071,382  3,711,661 

Interest payable/receivable    –    –   

Net expenditure after interest    4,071,382  3,711,661 

Other Comprehensive Expenditure

 
2014-15 

£
2013-14 

£

Items that will not be reclassified to net operating costs:    

Net gain/(loss) on the revaluation of Property, Plant and Equipment  –    –   

Net (gain)/loss on revaluation of Intangibles  –    –   

Items that may be reclassified subsequently to net operating costs:    

Net (gain)/loss on revaluation of available for sales financial assets  –    –   

Total Comprehensive Expenditure for the year ended 31 March 2015  4,071,382  3,711,661 

All income and expenditure is derived from continuing operations.

The notes on pages 34 to 49 form part of these accounts.

There was no income or gains and losses other than the reported expenditure and there was no comprehensive 
expenditure other than that shown above.
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Statement of Financial Position
As at 31 March 2015

    31 March 2015 31 March 2014

  Note £ £ £ £

Non-current assets:          

Property, plant & equipment 5  139,410    156,888  

Total non-current assets      139,410    156,888 

Current assets          

Trade and other receivables 7  37,739    113,159  

Cash and cash equivalents 8  494,206    151,355  

Total current assets      531,945    264,514 

Total assets      671,355    421,402 

Current liabilities          

Trade and other payables 9 (790,879)   (535,388)  

Total current liabilities     (790,879)   (535,388)

Non current assets plus/(less)          

Net current assets/(liabilities)     (119,524)   (113,986)

Non-current liabilities          

Provisions 10 (133,800)   (109,200)  

Other payables 9 (8,583)   (9,927)  

      (142,383)   (119,127)

Assets less liabilities     (261,907)   (233,113)

Taxpayers’ equity          

General reserve     (261,907)   (233,113)

      (261,907)   (233,113)

The financial statements on pages 30 to 33 were approved by the Committee on 19 June 2015 and signed on its 
behalf by:

Matthew Bell
Accounting Officer
19 June 2015

The notes on pages 34 to 49 form part of these accounts.
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Statement of Cash Flows
For the year ended 31 March 2015

  Note

Year to 
31 March 2015 

£

Year to 
31 March 2014 

£

Cash flows from operating activities      

Net deficit after interest   (4,071,382) (3,711,661)

Adjustments for depreciation 5  17,293  17,510 

Increase/(Decrease) in provisions 10  24,600  –   

Adjustment to the service session arrangement 5  185  3,248 

(Increase)/Decrease in trade and other receivables 7  75,420 (92,328)

Increase/(Decrease) in trade payables 9  259,265 (40,928)

Increase/(Decrease) in payables not passing through the  
Net Expenditure Account

9 (1,344) (11,746)

Utilisation of provisions 10  –    –   

Net cash outflow from operating activities   (3,695,963) (3,835,905)

Cash flows from Investing activities      

Purchase of property, plant and equipment 5  –    –   

     –    –   

Cash flows from financing activities      

Grant from sponsoring department    4,042,588  3,898,237 

Capital element of  payments in respect of finance leases  
and on-balance sheet PFI and Service Concession Agreements

9 (3,774) (6,173)

     4,038,814  3,892,064 

Net Financing      

Net increase/(decrease) in cash and cash equivalents in the period    342,851  56,159 

Cash and cash equivalents at the beginning of the period 8  151,355  95,196 

Cash and cash equivalents at the end of the period 8  494,206  151,355 

The notes on pages 34 to 49 form part of these accounts.
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Statement of Changes in Taxpayers’ Equity
For the year ended 31 March 2015

 
General Reserve 

£

Balance at 31 March 2013   (419,689)

  (419,689)

Changes in Taxpayers’ Equity 2013-14  

Grants from sponsoring department  3,898,237 

Comprehensive Expenditure for the year (3,711,661)

Balance at 31 March 2014 under IFRS (233,113)

Changes in Taxpayers’ Equity 2014-15  

Grants from sponsoring department  4,042,588 

Comprehensive Expenditure for the year (4,071,382)

Balance at 31 March 2015 under IFRS (261,907)

The notes on pages 34 to 49 form part of these accounts.
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10. Notes to accounts

1. Statement of accounting policies

These financial statements have been prepared in 
accordance with the 2014-15 Government Financial 
Reporting Manual (FReM) issued by HM Treasury. 
The accounting policies contained in the FReM apply 
International Financial Reporting Standards (IFRS) as 
adapted or interpreted for the public sector context. 
Where the FReM permits a choice of accounting policy, 
the accounting policy which is judged to be most 
appropriate to the particular circumstances of the 
Committee for the purposes of giving a true and fair 
view has been selected. The particular policies adopted 
by the Committee are described below. They have 
been applied consistently in dealing with items that are 
considered material to the accounts.

1.1 Accounting convention

These accounts have been prepared under the historical 
cost convention modified to account for the revaluation 
of property, plant and equipment, intangible assets and 
inventories.

1.2 Going concern

The statement of financial position at 31 March 2015 
shows net liabilities of £261,907 (2013-14, net liabilities 
of £233,113). This reflects the inclusion of liabilities 
falling due in future years that may be only met by 
future Grants-in-Aid from the sponsoring departments, 
DECC, Defra and devolved administrations. This is 
because under the normal conventions applying to 
parliamentary control over income and expenditure, 
such grants may not be issued in advance of need.

In common with other government departments, the 
future financing of the Committee (including the ASC) is 
to be met by funding to DECC, Defra and the devolved 
administrations, approved annually by Parliament. Such 
approval for amounts required for 2015-16 has already 
been given and there is no reason to believe that future 
approvals will not be forthcoming. IAS 10 also states that 
for non-trading entities the anticipated continuation 
of the provision for that service is normally sufficient 
evidence of going concern. It has accordingly been 
considered appropriate to adopt a going concern basis 
for the preparation of these financial statements.

1.3 Property, plant and equipment

Assets are capitalised as property, plant and equipment 
if they are intended for use on a continuing basis and 
their original purchase cost, on an individual or group 
basis, is £2,000 or more, including VAT. These assets are 
carried at fair value.

The Committee does not hold any financial interest in 
land or buildings. During the period covered by these 
financial statements, the Committee rented premises 
from Heritage Lottery Fund (HLF).

The FReM states that all non-current assets should be 
valued using the revaluation model as prescribed in IAS 
16. The PFI asset has been revalued based on the present 
value of the minimum lease payments in accordance 
with IAS 17.

In accordance with the FReM, the Committee has 
opted to value the remaining non-property assets on a 
depreciated historical cost (DHC) basis, as a proxy for fair 
value as these assets have short useful lives or are of low 
value or both.

Internally developed property, plant and equipment 
are recognised as assets under construction (AUC) and 
treated as capital expenditure but not depreciated until 
the completed asset is brought into service. AUC are 
not revalued.

1.4 Depreciation

Property, plant and equipment assets are depreciated 
at rates calculated to write them down to their 
estimated residual value on a straight line basis over 
their estimated useful lives. Depreciation is not charged 
on assets under construction. Assets are normally 
depreciated over the following periods:

• Furniture and fittings: remaining life of lease

• Information technology: 3–5 years

• Plant and machinery: remaining life of lease

A full month’s depreciation is charged to the net 
expenditure account in the month following acquisition 
and in the month of disposal.

Management reviews the residual values and estimated 
lives of property, plant and equipment at least annually 
at each reporting date.
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1.5 Financial instruments

A financial instrument is any contract that gives rise to 
a financial asset of one entity and a financial liability or 
equity instrument of another entity. Financial assets and 
financial liabilities are recognised in the Statement of 
Financial Position when the Committee becomes a party 
to the contractual provisions of an instrument.

The Committee has no borrowings and relies primarily 
on Grant-in-Aid from DECC, Defra and the devolved 
administrations for its cash requirements and is therefore 
not exposed to liquidity risks. All material assets and 
liabilities are denominated in sterling so it is not exposed 
to currency risk.

1.6 Grant-in-aid

Grant-in-Aid received used to finance activities and 
expenditure which support the statutory and other 
objectives of Committee are treated as financing and 
credited to the General Reserve, because they are 
regarded as contributions from a controlling party.

1.7 Pensions

Pension benefits are provided through the Principal Civil 
Service Pension Scheme (PCSPS). From 30 July 2007, 
civil servants may be in one of four defined benefit 
schemes; either a ‘final salary’ scheme (classic, premium 
or classic plus); or a ‘whole career’ scheme (nuvos). These 
statutory arrangements are unfunded with the cost of 
benefits met by monies voted by Parliament each year. 
Pensions payable under classic, premium, classic plus 
and nuvos are increased annually in line with Pensions 
Increase legislation. Members who joined from October 
2002 could opt for either the appropriate defined 
benefit arrangement or a good quality ‘money purchase’ 
stakeholder pension with a significant employer 
contribution (partnership pension account). PCSPS 
disclosures are set out in full in the Remuneration report.

1.8 Value added tax (VAT)

The Committee is not registered for VAT purposes 
and therefore all expenditure is shown including the 
irrecoverable VAT.

1.9 Leases

The determination of whether an arrangement is, 
or contains, a lease is based on the substance of the 
arrangement and requires an assessment of whether 
the fulfilment of the arrangement is dependent on the 

use of a specific asset or assets and the arrangement 
conveys a right to control the use of an asset. Leases are 
classified as finance leases whenever the terms of the 
lease transfer substantially all the risks and rewards of 
ownership to the lessee. All other leases are classified as 
operating leases.

Assets held under finance leases are capitalised and 
included in property, plant and equipment at their fair 
value, or if lower, at the present value of the minimum 
lease payments, each determined at the inception of the 
lease.

Rentals due under operating leases are charged to the 
Statement of Comprehensive Net Expenditure over the 
lease term on a straight-line basis.

1.10 Service concessions

The Committee procures information technology 
support through the Defra’s E-nabling Agreement with 
IBM. Although, the Committee has a rolling twelve 
month contract with Defra, Defra’s contract with IBM 
is for a term of eight years from February 2010. The 
Defra contract falls within the scope of IFRIC 12 and is 
disclosed within the accounts as a service concession 
arrangement. A lease liability has been included to 
reflect the capital value payments to IBM to lease IT 
infrastructure assets throughout the duration of the 8 
year contract. A matching asset has been raised to reflect 
the benefit that the Committee will derive from having 
access to IBM’s IT infrastructure assets. Depreciation has 
been applied on a straight line basis consistent with the 
Committee’s depreciation policy. These IT infrastructure 
assets, which consist of laptops, servers and hardware, 
are classed as one tangible service concession asset 
under property, plant and equipment.

Due to the fact the asset will depreciate quicker than 
the liability is released in the early stages of the contract 
there will be a net expenditure impact. In the later stages 
of the contract the impact of unwinding the finance 
charge at an increasing rate will result in a negative 
expenditure impact. Overall however, the impact over 
the duration of the contract will be zero.

1.11 Estimation techniques

The annual leave accrual required under IAS 19 is based 
on employees’ annual leave records as at the end of 
the financial year. The value is calculated using average 
employee salary cost based on a working year of 
260 days.
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1.12 Impending application of newly issues accounting 
standards not yet effective

Certain new standards, amendments and interpretations 
to existing standards have been published but are not 
effective as at reporting date.

The following new standards, amendments and 
interpretations to existing standards are not yet effective 
and have not been adopted early by the CCC.

• IAS 1: Disclosure Initiative (amendment), effective 
1 January 2016 (with a view to include in 2016-17 
FReM);

• IFRS9: Financial Instrument (new), effective 1 January 
2018;

• IFRS10, IFRS12, IFRS28: Investment entities: applying 
the Consolidation Exception (amendment), effective 
1 January 2016 (with a view to include in 2017-18 
FReM);

• IFRS10 and IAS28: Sale or contribution of assets 
between an investor and its associates or joint 
ventures (amendment), effective 1 January 2016;

• IFRS11: Accounting for acquisitions of interests in 
joint operations (amendment), effective 1 January 
2016 (with a view to include in 2016-17 FReM);

• IFRS13: Fair Value Measurement, effective 1 January 
2013 (FReM application is expected from 2015-16).

• IFRS14: Regulatory Deferral Accounts (new) , effective 
1 January 2016;

• IFRS15: Revenue from Contracts with Customers 
(IAS18 replacement- Revenue Recognition and 
Liabilities Recognition), effective 1 January 2017 (with 
a view to include in 2017-18 FReM);

• IAS 16 and IAS 38: Clarification of acceptable 
methods of depreciation and amortisation, effective 
1 January 2016 (with a view to include in 2016-17 
FReM);

• IAS16 and IAS 41: Bearer Plants (amendment), 
effective 1 January 2016 (with a view to include in 
2016-17 FReM);

• IAS17 replacement: Leases, IASB plans to issue the 
new standard before end of 2015.

• IAS27: Equity Method in Separate Financial 
Statements (amendment), effective 1 January 2016 
(with a view to include in 2016-17 FReM); and

• IAS36: Impairment of assets on recoverable amount 
disclosures (amendment), effective 1 January 2014 
(with a view to include in 2015-16 FReM).

It is anticipated that the adoption of these standards and 
interpretations in future periods will have no material 
impact on the financial statements of the CCC.
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2. Analysis of net expenditure by segment
For the period ended 31 March 2015

 

Committee on 
Climate Change 

£

Adaptation  
Sub-Committee 

£
Total 

£

Staff costs      

Committee members  93,453  99,027  192,480 

Staff  1,656,759  417,308  2,074,067 

Total staff costs  1,750,212  516,335  2,266,547 

Other costs      

Research  473,161  619,567  1,092,728 

Recoveries for research  –    –    –   

Rentals under operating leases  112,835  27,897  140,732 

Occupancy  125,888  31,523  157,411 

Shared services  44,727  10,962  55,689 

PFI service charges  84,841  21,205  106,046 

PFI finance charges  720  180  900 

Printing and publications  48,591  19,343  67,934 

Travel and subsistence  16,423  6,497  22,920 

Corporate services  58,619  13,251  71,870 

Learning and development  12,817  5,007  17,824 

Telephony  665  142  807 

Web development and hosting  2,592  648  3,240 

Conferences and events  –    5,807  5,807 

Auditor’s remuneration  14,800  3,700  18,500 

Other  473  61  534 

Total  997,152  765,790  1,762,942 

Non-Cash Items      

Depreciation  17,293  –    17,293 

Provision provided in year  24,600  –    24,600 

Total Other Costs  1,039,045  765,790  1,804,835 

Total operating costs  2,789,257  1,282,125  4,071,382 

The purpose and working of the Committee on Climate Change (the Committee) and the Adaptation Sub-Committee 
is provided in Sec 3.1 and 3.2. The split between the Committee and Adaptation Sub-Committee is based on actual 
figures, where available. For elements where the cost is shared it has been apportioned on the basis of headcount.  
All assets and liabilities are held centrally by the Committee and therefore not appropriate to apportion.
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For the period ended 31 March 2014

 

Committee on 
Climate Change 

£

Adaptation  
Sub-Committee 

£
Total 

£

Staff costs      

Committee members  104,589  91,218  195,807 

Staff  1,572,510  384,207  1,956,717 

Total staff costs  1,677,099  475,425  2,152,524 

Other costs      

Research  599,423  276,363  875,786 

Recoveries for research (21,700)  –   (21,700)

Rentals under operating leases  104,149  25,948  130,097 

Occupancy  127,553  31,807  159,360 

Shared services  44,881  11,269  56,150 

PFI service charges  78,121  22,512  100,633 

PFI finance charges  827  207  1,034 

Printing and publications  100,347  20,643  120,990 

Travel and subsistence  9,951  3,450  13,401 

Corporate services  28,298  5,740  34,038 

Learning and development  21,590  12,551  34,141 

Telephony  994  270  1,264 

Web development and hosting  2,976  870  3,846 

Conferences and events  3,358  1,926  5,284 

Auditor’s remuneration  14,800  3,700  18,500 

Other  7,042  1,761  8,803 

Total  1,122,610  419,017  1,541,627 

       

Non-Cash Items      

Depreciation  17,510  –    17,510 

Provision provided in year  –    –    –   

Total Other Costs  1,140,120  419,017  1,559,137 

       

Total operating costs  2,817,219  894,442  3,711,661 
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3. Staff numbers and related costs

(a) Staff Costs

 

2014-15 
Total 

£

2014-15 
Permanent 

staff* 
£

2014-15 
Other* 

£

2014-15 
Committee 

members 
£

Year to  
31 March 2014 

Total 
£

Committee Members’ remuneration**  192,480  –    –    192,480  195,807 

Wages and salaries***  1,627,586  1,375,134  252,452    1,537,414 

Social security costs  178,097  136,365  21,529  20,203  172,356 

Other pension costs  323,639  274,363  49,276    300,840 

Sub total  2,321,802  1,785,862  323,257  212,683  2,206,417 

Less recoveries for secondments (55,255) (55,255)  –    –   (53,893)

Total net costs  2,266,547  1,730,607  323,257  212,683  2,152,524 

* ‘Permanent’ comprises staff employed on a permanent basis on the Committee’s terms and conditions. ‘Other’ comprises staff either employed by other government 
departments or agencies, whether recharged or not, inclusive of VAT where applicable or employed directly on a short/ fixed term basis by the Committee. This also 
includes temporary staff.

** Remuneration for Committee members are fees paid for attending meetings and other work performed on behalf of the Committee during the period 1 April 2014 to 
31 March 2015.

*** Wages and salaries include an accrual of £50,800 for total performance bonuses related to the 2014-15 financial year (2013-14, £52,584). Further it also includes a 
movement of £15,646 in staff leave accrual (2013-14, £8,907).

No severance payments were made in the financial year (2013-14, £0).

The Committee did not have any off-payroll engagements in the financial year (2013-14, Nil).

(b) Pensions
‘The Principal Civil Service Pension Scheme (PCSPS) is an unfunded multi-employer defined benefit scheme 
but the Committee is unable to identify its share of the underlying assets and liabilities. The scheme actuary 
valued the scheme as at 31 March 2012. Details can be found in the resource accounts of the Cabinet Office: Civil 
Superannuation http://www.civilservicepensionscheme.org.uk/about-us/resource-accounts/.

For 2014-15, employers’ contributions of £306,817 (2013-14, £288,205) were payable to the PCSPS at one of four rates 
in the range 16.7% to 24.3% (2013-14: 16.7% to 24.3%) of pensionable pay, based on salary bands. The Scheme’s 
Actuary reviews employer contributions usually every four years following a full scheme valuation. The contribution 
rates are set to meet the cost of the benefits accruing during 2014-15 to be paid when the member retires and not 
the benefits paid during this period to existing pensioners.

Employees can opt to open a partnership pension account, a stakeholder pension with an employer contribution. 
Employers’ contributions of £16,346 (2013-14, £12,743) were paid to one or more of the panel of three appointed 
stakeholder pension providers. Employer contributions are age-related and range from 3% to 12.5% of pensionable 
pay. Employers also match employee contributions up to 3% of pensionable pay. In addition, employer contributions 
of £1,205 0.8% of pensionable pay (2013-14, £1,030), were payable to the PCSPS to cover the cost of the future 
provision of lump sum benefits on death in service and ill health retirement of these employees.

Contributions due to the partnership pension providers at the balance sheet date were £1,525 (2013-14, £1,149). 
Contributions prepaid at that date were £0 (2013-14, £0).

http://www.civilservicepensionscheme.org.uk/about-us/resource-accounts/
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(c) The average number of persons employed:

 
2014-15 

Total
2014-15 

Permanent staff
2014-15 

Others

Year to  
31 March 2014 

Total

Chief Executive Office  1.8  1.4  0.4  2.0 

ASC  6.3  5.0  1.3  6.0 

CCC  17.4  14.0  3.4  16.4 

Corporate Team  5.2  3.9  1.3  5.1 

   30.7  24.3  6.4  29.5 

4. Other expenditure

 
 

£
2014-15 

£
 

£
2013-14 

£

Administration Costs        

Research  1,092,728    875,786  

Recoveries for research*  –     (21,700)  

Rentals under operating leases  140,732    130,097  

Occupancy  157,411    159,360  

Shared services  55,689    56,150  

PFI service payments  106,046    100,633  

Finance charges on PFI  900    1,034  

Printing and publications  67,934    120,990  

Travel and subsistence  22,920    13,401  

Corporate services  71,870    34,038  

Learning and development  17,824    34,141  

Telephony  807    1,264  

Web development and hosting  3,240    3,846  

Conferences and events  5,807    5,284  

Auditor’s remuneration  18,500    18,500  

Other  534    8,803  

     1,762,942    1,541,627 

Non-Cash Items        

Depreciation    17,293    17,510 

Provision provided for in year    24,600    –   

Total Expenditure    1,804,835    1,559,137 

* Recoveries for research represent contributions from other government bodies to the Committee’s work programme. This comprises of £0 (2013-14, £21,700 from the 
Department for Business, Innovation and Skills).
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5. Property, plant and equipment

 

Furniture  
& Fittings 

£

Information 
Technology 

£
Total 

£

Cost      

At 1 April 2014  191,719  88,627  280,346 

Additions  –   –   –   

Disposals  –    –    –   

Transfers  – –   –   

Adjustment to the service session arrangement  –   (185) (185)

At 31 March 2015  191,719  88,442  280,161 

Depreciation      

At 31 March 2014 (42,104) (81,354) (123,458)

Charged in year (15,317) (1,976) (17,293)

Disposals  –    –    –   

At 31 March 2015 (57,421) (83,330) (140,751)

Net Book Value at 31 March 2015  134,298  5,112  139,410 

Net Book Value at 31 March 2014  149,615  7,273  156,888 

Asset financing      

Owned  134,298  –    134,298 

Finance leased  –    5,112  5,112 

Net Book Value at 31 March 2015  134,298  5,112  139,410 

‘Information technology’ relates to assets raised to reflect the benefit the Committee will derive from having access 
to IBM’s IT infrastructure assets as part of the Defra E-nabling agreement, as covered in Note 13.
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Property, plant and equipment (continued)

 

Furniture  
& Fittings 

£

Information 
Technology 

£
Total 

£

Cost      

At 1 April 2013  191,719  91,875  283,594 

Additions  –   –   –   

Disposals  –    –    –   

Transfers  – –   –   

Adjustment to the service session arrangement  –   (3,248) (3,248)

At 31 March 2014  191,719  88,627  280,346 

Depreciation      

At 31 March 2013 (26,787) (79,161) (105,948)

Charged in year (15,317) (2,193) (17,510)

Disposals  –    –    –   

At 31 March 2014 (42,104) (81,354) (123,458)

Net Book Value at 31 March 2014  149,615  7,273  156,888 

Net Book Value at 31 March 2013  164,932  12,714  177,646 

Asset financing      

Owned  149,615  –    149,615 

Finance leased  –    7,273  7,273 

Net Book Value at 31 March 2014  149,615  7,273  156,888 

6. Financial Instruments
As the cash requirements of Committee are met through Grant-in-Aid provided by DECC, Defra and devolved 
administrations, financial instruments play a more limited role in creating and managing risks than would apply to a 
non-public sector body.

The majority of financial instruments relate to contracts to buy non-financial items in line with the Committee’s 
expected purchase and usage requirements and the Committee is therefore exposed to little credit, liquidity or 
market risk.

In general, financial assets and liabilities are generated by day-to-day operational activities and are not held to 
change the risks facing the Committee in undertaking its activities.
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7. Trade receivables and other current assets

 
31 March 2015 

£
31 March 2014 

£

Amounts falling due within one year:    

Trade receivables  4,007  18,328 

Deposits and advances  9,384  9,009 

Other receivables  678  –   

Prepayments and accrued income  23,670  85,822 

Total  37,739  113,159 

The following table analyses total receivables balances across the categories shown:

 

Amounts falling due  
within one year: 

31 March 2015 
£

Amounts falling due 
within one year: 

31 March 2014 
£

Balances with other central government bodies  28,355  1,206 

Balances with local authorities  –    84,838 

Sub total  28,355  86,044 

Balances with bodies external to government  9,384  27,115 

Total receivables  37,739  113,159 

8. Cash and cash equivalents

 
31 March 2015 

£
31 March 2014 

£

Balance at 1 April  151,355  95,196 

Net change in cash and cash equivalent balances  342,851  56,159 

Balance at 31 March  494,206  151,355 

The following balances at 31 March were held at:    

Amounts held in Government banking service accounts  494,206  151,355 

Commercial banks and cash in hand  –    –   

Balance  494,206  151,355 
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9. Trade payables and other current liabilities

 
31 March 2015 

£
31 March 2014 

£

Amounts falling due within one year

Other taxation and social security  58,758  66,548 

Trade payables  199,748  31,455 

Other payables  6,543  741 

Current part of finance leases  4,951  3,774 

Accruals and deferred income  428,326  356,025 

Pension contributions  37,711  37,649 

Staff unpaid leave accrual  54,842  39,196 

 790,879  535,388 

Amounts falling due in more than 1 year

Finance leases  8,583  9,927 

 8,583  9,927 

Total payables  799,462  545,315 

The finance lease comprises the future liability to pay for the capital element of the service concession assets to IBM 
as part of the Defra E-nabling agreement.

The following table analyses total payable balances across the categories shown:

 

Amounts falling 
due within 

one year:
31 March 2015

£

Amounts falling 
due after more 
than one year:
31 March 2015

£

Amounts falling 
due within 

one year:
31 March 2014

£

Amounts falling 
due after more 
than one year:
31 March 2014

£

Balances with other central government 
bodies

 134,998  8,583  132,195  9,927 

Sub total  134,998  8,583  132,195  9,927 

Balances with bodies external to 
government

 655,881  –    403,193  –   

Total creditors at 31 March  790,879  8,583  535,388  9,927 
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10. Provision for liabilities and charges

 
31 March 2015 

£
31 March 2014 

£

Dilapidations balance:  109,200  109,200 

Provision Utilised  –    –   

Provision Written Back  –    –   

Provided in the year  24,600  –   

Total  133,800  109,200 

The dilapidation provision relates to the Committee’s current premises at Holbein Place. The provision was re-valued 
at the first break clause in the lease at 31 March 2015. This estimate has been provided by DTZ and represents the 
obligation to make good the condition of the premises at the next break clause in September 2019.

 
31 March 2015 

£
31 March 2014 

£

Expected timing of cash flows:

No later than one year –  –   

Later than one year and not later than five years 133,800  –   

Later than 5 years  –  109,200 

Total  133,800  109,200 

11. Capital and Other Financial commitments

 

31 March 2015 
SSCL 

£

31 March 2014 
SSCL 

£

Other financial commitments comprise:

Not later than one year  50,078  39,177 

Later than one year and not later than 5 years  191,434  152,902 

Later than five years  26,758  60,524 

 268,270  252,603 

The Committee did not commit to any capital commitments in the financial year (2014-15, Nil).

The Committee has entered into a non-cancellable contract with SSCL to cover the charge for Oracle licences. The 
contract was signed on 20 February 2015 to cover a period of three years, with the option to extend the contract for a 
further three years thereafter.

The Committee has entered into a non-cancellable contract (which is not a lease or PFI contract) with Shared Services 
Connected Limited (SSCL) to cover the provision of HR, finance and procurement transactional services. The contract 
was signed on 1 November 2013 and will cover a period of seven years.

The figures provided are the total payments to which the Committee is committed at 31 March 2015, analysed by the 
period during which the payments are made.
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12. Commitments under operating leases
Total future minimum lease payments under operating leases are given in the table below:

31 March 2015 31 March 2014

 
Land & Buildings 

£
Other 

£
Land & Buildings 

£
Other 

£

Obligations under operating leases 
comprise:

Not later than one year  219,025  1,649  196,962  825 

Later than one year and not later than 5 
years

 765,371  2,734  –    –   

Later than five years  –    –    –    –   

 984,396  4,383  196,962  825 

The lease payments represent the future lease commitments for Holbein Place through to the second break clause in 
the lease on 28 September 2019.

13. Commitments under PFI and other service concession 
arrangements contracts

 
31 March 2015 

£
31 March 2014 

£

Total obligations under on-balance sheet (SoFP) service  
concession arrangements for the following periods comprises:

  

Not later than one year  5,238  4,002 

Later than one year and not later than 5 years  10,002  12,073 

Later than five years  –    –   

 15,240  16,075 

Less interest elements (1,736) (2,404)

 13,504  13,671 

 
31 March 2015 

£
31 March 2014 

£

Present value of obligations under on-balance sheet (SoFP) 
service concession arrangements for the following periods 
comprise:

  

Not later than one year  4,921  3,744 

Later than one year and not later than 5 years  8,583  9,927 

Later than five years  –    –   

 13,504  13,671 
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The Committee has a rolling 12 month contract to procure information technology support through Defra. In turn, 
Defra has a contract with IBM for the provision of IT services and infrastructure assets which was reframed on 1 
February 2010. It aims to support Defra and its Network Bodies by providing a modernised IT infrastructure; in line 
with the wider government IS strategy, which will give Defra access to cost effective IT services and infrastructure.

During the life of the contract, Defra has the right to use assets owned by IBM and IBM are obliged to provide 
a consistent level of performance as set out in the contract. This includes underlying IT product developments 
commissioned by the Department.

The contract prices are subject to an annual incremental increase, applied from 1 April. This increase is based on the 
Consumer Price Index (CPI) as at the end of January in the previous financial year.

There is flexibility in terms of termination providing the option to end the service or key aspects thereof. The financial 
penalty for termination is on a sliding scale depending on several factors, including time left on the contract. There 
are no beneficial entitlements at the end of the contract, although the Department has the option to purchase 
specified assets at net book value on exiting the contract. This gives the Department control of the assets during the 
life of the contract.

The information technology assets are included in the Consolidated Statement of Financial Position under Property, 
Plant and Equipment, together with those detailed in Note 5. Movements in the asset value, for instance changes 
in the actual number of assets (e.g. reduction in the number of laptops), is dealt with as an adjustment to the 
service concession arrangement. These adjustments are recognised in Note 4 – Other Expenditure in the PFI Service 
Payments line.

14. Charges to the income and expenditure and future 
commitments
The total amount charged in the Statement of Comprehensive Net Expenditure in respect of off-balance sheet (SoFP) 
PFI and other service concession arrangements transactions and the service element of on-balance sheet (SoFP) PFI 
and other service concession arrangements transactions was £106,046 (2013-14, £100,633) and the payments to 
which the Committee is committed is as follows:

 
31 March 2015 

£
31 March 2014 

£

Not later than one year  72,692  103,386 

Later than one year and not later than 5 years  130,643  286,044 

Later than five years  –    –   

 203,335  389,430 

15. Contingent liabilities disclosed under IAS 37
There are no legal claims against the Committee or other contingent liabilities.
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16. Related-party transactions
The Committee on Climate Change is a non-departmental public body of the Department of Energy and Climate 
Change (DECC) and receives its Grant-in-Aid funding from DECC, on behalf of DECC, Defra and the devolved 
administrations comprising the Scottish Government, the Welsh Government and the Northern Ireland Executive.

These bodies are regarded as related parties with which the NDPB has had various material transactions during the 
year. In addition, the NDPB has had a small number of transactions with other government departments and other 
central government bodies.

The quantum of the transactions between the Committee and these bodies was as follows:

Grant in aid Project funding Purchased services

  2014-15 2013-14 2014-15 2013-14 2014-15 2013-14

Related parties:

Department of Energy and  
Climate Change

4,042,588*  3,898,237  –    –    –    –   

Department for Environment, 
Food and Rural Affairs

 –    –    –    –    108,150  145,093** 

Department for Business, 
Innovation and Skills

 –    –    –    21,700  10,710  10,200** 

Heritage Lottery Fund  –    –    –    –    206,473  196,963 

Imperial College, London  
(IC Consultants Ltd)

 –    –    –    –    86,367**  –   

Meteorological Office  –    –    –    –    103,961  41,772 

Oxford University  –    –    –    –    –    10,030 

Shared Services Connected 
Limited

 –    –    –    –    54,466**  25,810** 

* Grant-in-Aid includes additional contributions from Natural Environment Research Council of £350,000, Defra of £119,861, Scottish Government of £66,000 and 
Environment Agency of £18,600.

** Amounts outstanding at the year-end.

No Committee member, key manager or other related parties not already disclosed above, has undertaken any 
material transactions with the NDPB during the year.
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The following Committee members have an interest in the bodies noted above:

• Sir Brian Hoskins: Meteorological Office and Imperial College, London

• Professor Jim Skea: Imperial College, London

• Lord Krebs: Oxford University

• Professor Jim Hall: Oxford University

• Professor Dame Julia King: Forum for the Future, Department for Business, Innovation and Skills (until end July 
2013)

• Lord May: Oxford University

DECC has provided a consolidated Annual Report and Accounts for the reporting period 2014-15 incorporating its 
NDPB’s within the consolidation boundary. The Committee forms part of this consolidation.

17. Events after the reporting period
There are no reportable events after the reporting period.
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